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Assurance work performed

We conducted this limited assurance engagement in accordance with International Standard on
Assurance Engagements 3000 (Revised) — ‘Assurance Engagements other than Audits or Reviews
of Historical Financial Information’ (ISAE 3000”) issued by the International Auditing and Assurance
Standards Board.

A limited assurance engagement is less in scope than a reasonable assurance engagement under
ISAE 3000. Consequently, the nature, timing and extent of procedures for gathering sufficient
appropriate evidence are deliberately limited relative to a reasonable assurance engagement.

Our limited assurance procedures included:

» Making enquiries of relevant management of the Eczacibasi Group and reviewing a sample of
relevant management information.

» Evaluating the design and implementation of the key processes and controls for managing and
reporting the Selected Information.

 Limited testing, on a selective basis, of the preparation and collation of the Selected Information
prepared by the Eczacibasi Group.

* Undertaking analytical procedures over the reported data.

Limitations

Non-financial performance information is subject to more inherent limitations than financial information,
given the characteristics of the subject matter and the methods used for determining such information.
The absence of a significant body of established practice on which to draw allows for the selection
of different but acceptable measurement techniques which can result in materially different
measurements and can impact comparability. The precision of different measurement techniques
may also vary. Furthermore, the nature and methods used to determine such information, as well
as the measurement criteria and the precision thereof, may change over time. It is important to read
the Selected Information in the context of the Reporting Guidance.

In particular, the conversion of different energy measures to megawatt-hour (mwh) and energy used
to carbon emissions is based upon, inter alia, information and factors generated internally and/or
derived by independent third parties as explained in the Reporting Guidance. Our assurance work
has not included examination of the derivation of those factors and other third party information.

Conclusion

Based on the results of our procedures, nothing has come to our attention that causes us to believe
that, for the year ended 31 December 2015, the Selected Information has not been properly prepared
in all material respects in accordance with Eczacibasi Group Energy and Carbon Reporting Guidance.
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Reference Guide to

the UN Global Compact Principles

Human Rights

Principle |- Businesses should support and respect
the profection of infernationally proclaimed human
rights; [pp. 2-3) and

Principle 2 make sure that they are not complicit in
human rights abuses. [pp. 2-3)

Labor Standards

Principle 3: Businesses should uphold the freedom
of association and the effective recognition of the
right to collective bargaining; (0. 37

Principle 4 the elimination of all forms of forced
and compulsory labor; [p. 32|

Principle 5: the effective abolition of child labor;
b 32) and

Principle & the elimination of discrimination in respect

of employment and occupation. (0. 32, pp. 2./-29)

Environment

Principle /7 Businesses should support a precautionary
approach fo environmental challenges.

lop. 2-3, 19-26)

Principle 8 undertake inifiatives fo promote greater
environmental responsibility. [pp. 19-26)

Principle - encourage the development and diffusion
of environmentally friendly technologies.
(op. 19-20)

Anti-corruption

Principle 10: Businesses should work against
corruption in all its forms, including extortion and

bribery. [pp. 2-3)
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